2 CARRINGTON
" COLLEGE™

2023-2024 Annual Disclosure
Student Right-to-Know and Campus Security (Clery Act) Annual
Security Report
Sex and Gender Based Misconduct Response and Prevention Policy

Alcohol & Substance Abuse Policy

This document includes information for:

Tucson, Arizona

October 1, 2023



Contents

CAMPUS WATCH ittt ettt ettt ettt s et s e s st et ese s s e st s et eseseseataseseseseseatesesesesestasesesesesensasesesesesensane 4
Lt'S YOUT CAMPUS = PTOECE Tt].iiiiiiiiiiiiiiiieiicie ettt ettt ettt vt et e e b e eeteesbeesbeesseesbeessaessaessaessaessaassaessaesssasssessaessaassessssessessseesseans 4
Purpose of the ANNUAl DISCLOSUTIE REPOTL...viivicviiiriirierieiiriirietietitere ettt ere ettt ess st et eversesserseteesessersersesersessersessssessersesserarserees 4

REPORTING CRIMES AND EMERGENCIES .......oocoitiiiririeieieiiieieieieieeteteieieeseste e tesesese st se e tesesesesasessesesesesesensesesesesensane 4

ANNUAL SECURITY REPORT ...c.cutieieieieiiniieieieieieteieteteseseteteteteseses st sesesestsesesesesestasesesasesestasesesesesentasesesesesentsesesesesenssesesesens 4

Everbridge EMERGENCY ALERT SYSTEM ....ouiiiiiiiiiiiiiririeieieiiiieieietetteteie ettt sesesette st ses st sesesesesssesesesesensasosesesesenssesas 5
Area Police/Fire NOn-Emergency NUMDETS: .. c..c.ovviviirieriiiriirierieteeereeteereeere sttt eseeseereeressessessetesersessessesessersesseseesessessersesessersens 5

CAMPUS ACCESS, FACILITY SECURITY AND LAW ENFORCEMENT .....c.cctrtiiririeiiriiinieieieeteieieierereteseieveresesesesesesesenes 5
TUCSONL CCAIMIPUS . e+t eveevteereteereertesteeseeseessesesseessessessesseessassassesssessassersesssessessenssessessessesssessessessesssessessensesssessessenseessessessenssessessessenssenses 5
Carrington College CamPUS .....ccveeerieierierieriereetetereeseetesesseseesesessesseseesessessesessessessessesessessessessssessessassesessessessosessessessessesessessessesens 6

SAFETY AND SECURITY otieiiotietieieietiereeteteeteeseeetestesseessessessasseessessessassasssessessessesssessessesssessessessesssessessessesssessessessesssessassessessons 6
Safety and SecUTIty Tips PErSOMAL ....c.cveveirieriieieieieieiereieteteteetereteteeetesesteses s beseesesesesesssesassesessesasssessssesessesesssessnsesensesenssens 6
RESIAEIICE 1. ivtivieviiit ettt ettt ettt s e st et esbes s b e b esbesses s b e s b esses s s e b essesses s s e e b esbesses e b e s b esses s b e b estesses s b et enbensese b esbersersres 7
VERICIE ottt ettt ettt s et ettt es e b e b st e s s e s s b e b e s b e s s b e b e Rt e s s s s b e e b er s es s s e b e st es s es s b eRbeRtes s s e b esbes s s e b esbersesseseebersenseseene 7
OFICE cvverveveeeieteieereeteteeteereestestesseestestesbeeseessessassaseassessassassassassassanssessassassaessessassasseassessassessassessassenssassassensenssassassensenssessessensenssans 7
CAMPUS CRIME STATISTICS ARE INCLUDED AT THE END OF THIS DOCUMENT .......c.cooveieieieieereeieieveereennns 7

Sex & Gender-Based Misconduct Response & Prevention POLICY .......e.eveveieieririeieieieiieeieieceieeiereieveeetesensesesaesessesensesenssenes 8
POLICY StALEINENt avvvvvvrvvrrvrervereersrsssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssss 8
SCOPE ceeerrrrrrrrrseeeeeeerrrrrresssscesssssssrsssssssssssassrssssssessssssssssssssssssssssssssssssssssssssnsssssssssssssssssssssssssssssnssssssssssssssrnsssssssssssnssrsssssssses 8
DI INILIONS ceuveirrsrressrerisssersssreesssresssesssssessssssssssasssssessssssssssasssssessssssssssssssssssssssesssssessssssssssssssssesssssessssssssssssssssesssssessssssssse 8
POLICY SEALEIMENE cv.vivievivierietietieiereereeteresseseeretesteseeseeteesessese s et assessessetassessessessesessesses st essessessebsesessesseseebessessers et eesarsessessetassersersens 11
Prevention and AWArENEess .oeecemeeenmeeessresssesesssesssssessssesssssessssssssssasssssassssssssssssssssassssssssssssssssesssssessssssssssssssssassssssssssssssss 11
REPOTTEINIE ottt ettt ettt e vt e vt e bt e be e beesbsesseasssasssasssasssasssasssasssasssasssasssasssasssassassasssaassassanssesssasssasssesssanssenns 12
SUPPOTE AN RESOUICES. . .vevivieviriirierieritereereeteeret sttt eteteseeseeteetessesseseeteesessesseseetessessesseseesessesses st eesessersessesassesserseseesarsesseresensarens 13
Disciplinary REVIEW and ACTION. ...ovvivievieiiriirietietieereertereetere st ettt eeese vt ereesessessereetessesseseeteesersesseseesassessersesessersessesssessersersesensersons 13
Sanctions fOr STUAENT MISCONMAUCE v.vveveririieieiereiiriieteteterertteteterereseteteseseseseatesesesesesestsesesesesestasesesesesestasesesesesentasesesesesensosesesesens 15
Sanctions fOr COlleagUe MISCONAUCE. ... ...vivieviereriirierietitere et eetere st ereetetere s eteetesseseereeteesessesseteesessesserseseesessessereesersersesseteeserserees 15
Reporting by colleagues to external aUtROTILIES. ....c.ivviiiieiieriieiiieeeieieeet ettt es et et esseseesebessesseseesessessessesessessessasens 15
VICHIML RIGIES 1otvivtitiitietit ettt ettt ettt ettt s s s e b e st e s s ese e b e st estesses e b esbesses s s eesessesseseebasbessessesesbessessese s essessesssessassassess 15
AMNEStY fOT VICtIMS AN WITNESSES ..vvvvevevrrereiereiererietereiesesiesesaetesestesestesesssesessesessesesssesensesessesesessessssesesssessssesessesessesessssesenses 16
REEALIATION 11vveviititititietiet ettt ettt ettt et s b et esbessese b et b essessesesbessesses s b esbesses s s e b essesses s s eebessessessebessessesssersessessesssestersesssen 17
CONTIAENIALIEY ettt ettt ettt s b e et e s asteses e seseesesassesassesasansasensesessesessnsessnsasessnsessnsessnsesensosessnsessnsass 17

RESOUTCES QU TOO0IS vvuvivviviiriiriiiieriesieretettest ettt est et se b estessese b esbesaessesassessessessesassessessesasbessassessssessassessesassassessesessessassesssassessesssesns 17
Risk Reduction Tips .eeeeeeeeerssrveeeeeeeccseenns 17




Bystander INtervention STrate@ies ...cceeercrrrrrssreeeesessssrsrssssseessssssssssssssssessssssssssasssssssssssssssssssssssss 18

Procedures to Follow After a Sexual Misconduct INCIAENt vecueeevvueiinsueirssuiisnuiinserissecsssueesssesssssessssssssssssssssasssssasssssssssse 18
RelAted INfOTMATION «.vvvteiieieiiiiiieieieieitteie ettt ettt ettt ettt ettt s e s s ese st besesesee s seseseses et seseseseseatasesesesesenssesesesesenssesas 19
Resources for Victims of Sexual MiSCONAUCE covvvrerrsrrvversssssvsesssssrsssssssssssssssssssssssosssssssssssssssssssssssssssses 19
National Sexual Assault HOtlNe. ocoevvierrveessssssevesssasssssessossssssssssssesssssossosssssssessossossoss 19
National Domestic Violence HOtlNE cocoveeevvernseveessesssssassssesssssessossassssssssosesssssessossassssssssosessossesss 19
National Network to End DOmeStic VIOLENCE vecevvrrervsessvesssassssssssssssssssasssssassosssssssesssssossossassssssssssassossossossssssssssossassossssses 19
National Stalking ReSOULCE CENLET ..ovveeeererrrreescrrsreesssssssasssssarssssssassasssssasssssssassssssssasssssssassssssssnsssssssassssssssasssssssnasssssssanes 20
National Teen Dating ADUSE HEIPLNE c.cccerrveeercrrrreeesersrreescrsarsesssssssesssssassessssassssssssnsssssssasssssssanssssssssssssssssasssssssnassssssaanes 20
National Suicide Prevention HOtHNE «uccoviiiiinmiiniiniiiniiiniiniiimiiiisiiimiiiismiimicmmismssmsismsssssssssssssssssssssssssssssssssses 20
Child Welfare Information GateWay .....cccceeeeeeeessrsssssseeeeccsssrsssssssssessssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssses 20
LOCAl RESOUICES «vvverrrvrsssvsessavssssasssssssssasssssassosssssssessossassosssssssasssssassosssssssssssssassosssssossssssses 20
CAMPUS SEX CRIMES PREVENTION ACT ..cutioiitieiieiieieieerteieiesteereeeestesseesaessessessasssessessessesssessessassesssessessessasssessassessesssenss 21
STATE SEXUAL OFFENDER REGISTRY LIST ....cuiiiieieieiiiirieieieieeirieieieiereteteteseresesttesesesesesestesesesesesessesesesesesensosssesesesenseseses 21
ALCOHOL AND SUBSTANCE ABUSE POLICY ...coveiettiiriiirieieiiiieisiererertteieiesesesttesesesesesessesesesesestsesesesesesssesssesesessssesesesens 22
DRUG FREE SCHOOLS & COMMUNITIES ACT ...cvoieieiiiiriieieieieieriieieiererestieteiesesesttesesesesetsesesesesestsesesesesensssssssesesenssseses 22
Educational Guidelines Pertaining to Drug Free Schools & CommuUnities ACt.......ccivviiirierieriiorierierieereoreereeresereereerssereens 22
SUDSEANCE .ttt ettt ettt ettt et b ettt e bbb st e st e s en b b et b e s et e s et bes e b e s et esentesentebenesene 22
LAWS REGARDING ALCOHOL AND DRUGS......ccoiireiiiiiiieieieietrisieieieetteteiesesesttetesesesest et sesesesesesesesensssssesesesensasose 23
FEDERAL ..ottt ettt ettt ettt bbbttt b ettt bbb sttt e s s es et et esesesen et et esesesentateseseseseneassen 25
LOCAL TREATMENT RESOURCES ......ocieitiiiiieieiiiiieieieeeteteie ettt ettt sttt s ettt s et sesesesenenssesesesenenssan 26
UNAUTHORIZED DISTRIBUTION OF COPYRIGHTED MATERIALS .....c.coriirieieiiiieeieieieieieieieeteieieiese et sevevesens 27
CARRINGTON COLLEGE-TUCSON ANNUAL CAMPUS CRIME STATISTICS.....c.cceveiiririereririiieieierereenieeesesesesenenen 28



CAMPUS WATCH

It's your campus - Protect it!

A truly safe campus can only be achieved through the cooperation of students, faculty and staff. As a member of
the Carrington College community, it is your responsibility to report a crime, suspicious activity or other
emergencies on campus to the appropriate school official. Should you become a witness to or victim of a crime,
immediately report the incident to local law enforcement officials, the Campus Director, Student Success Center,
or to the campus Incident Commander (IC). All crimes will be investigated and when appropriate, brought to the
attention of the Student Affairs office for disciplinary hearings. Reports of suspicious activities, crimes, or other
emergencies can be sent to studentaffairs@carrington.edu.

Purpose of the Annual Disclosure Report

Carrington College prepares this report to comply with the Jeanne Clery Disclosure of Campus Security and Crime
Statistics Act. The full text of this document can also be found on the https://carrington.edu/admissions/student-
consumer-information/or by visiting the front desk. This report was prepared with the assistance of local law
enforcement agencies. Campus crime, arrest and referral statistics include those that were reported to local law
enforcement and campus faculty and staff. This data may also include crimes that have occurred in private
residences or businesses adjacent to the campus.

REPORTING CRIMES AND EMERGENCIES

When making your report of an incident you will be asked to provide the following information:
1. Description of the incident
2. Date, time and location of the incident
3. Description of the persons or vehicles involved in the incident
4. Detail regarding who was notified about the incident

Upon receipt of this report Carrington College will determine the appropriate response, which could include
disciplinary action against the offender(s), notification to local law enforcement, notification to the campus
community or other public safety alternatives deemed appropriate given the circumstances. Please note that your
identity may not be confidential when reporting an incident. Carrington College does not have procedures for
voluntary, confidential reporting of crimes.

Once each semester, Carrington College will contact local law enforcement and property management to monitor
and record crimes that occur within the designated area surrounding the campus that have been reported to the
local Police.

All Emergencies -Dial 911

ANNUAL SECURITY REPORT

Carrington College will, without delay, and taking into account the safety of the community, determine the content
of the notification and initiate the Everbridge notification system, unless issuing a notification will, in the
professional judgment of responsible authorities, compromise efforts to assist a victim or to contain, respond to,
or otherwise mitigate the emergency. The campus Incident Commander will determine if there is a significant
emergency or dangerous situation and what segment of the campus community will need to receive a notification.

Carrington College will:

B Test emergency response and evacuation procedures on an annual basis

B Document each test, including the date, time, and whether it was announced or unannounced

B DPublicize emergency response and evacuation procedures in conjunction with at least one test per calendar year


mailto:studentaffairs@carrington.edu

Everbridge EMERGENCY ALERT SYSTEM

In the event of an emergency or a potentially dangerous threat to the campus or center arises, students, faculty and
staff will receive timely notification via the Everbridge system, on campus flyers, and/or email announcements.
This includes any Clery Act crimes that are reported to the campus IC or local police and are considered to
represent a serious or continuing threat to students, faculty, and staff. Please make sure to keep contact information
updated in Everbridge through the student portal at https://my.carrington.edu for students.

Area Police/Fire Non-Emergency Numbers:

County/Ci Police Fire/Paramedic
Tucson 520-791-5700 911

CAMPUS ACCESS, FACILITY SECURITY AND LAW ENFORCEMENT

Tucson Campus

The Facilities department maintains the building and grounds with a concern for safety and security. Facilities staff
inspect the facility regularly, promptly make repairs affecting safety and security hazards, and respond to reports of
potential safety and security hazards such as broken windows, locks, etc. Students, faculty and staff can assist the
Facilities staff by calling 520-888-5885 to report concerns. Additionally, Carrington College Staff routinely inspects
the grounds and building to review lighting and other environmental concerns for safety.

There are fire alarms and pull stations throughout the facility that should be used only in the event of an emergency.
If an emergency requires evacuation, there are signs clearly posted throughout the building indicating the best
routes for evacuation.

The building is generally open from 7:30 a.m. to 10:30 p.m. Monday through Thursday, 8:00 a.m. to 5:00 p.m. on
Friday. When the building is closed, it is locked and monitored by a security company. Access to classrooms and
laboratories is limited to those enrolled in the courses meeting there. Access to on- and off-campus activities is
limited to actively enrolled students and their guests. Students are responsible for the behavior of their guests at
all times at campus-arranged events. Carrington College reserves the right to require that Carrington College
identification cards be presented for admittance to certain locations and events. Carrington College may also
require students to register their guests with the front desk prior to attendance. Student, faculty and staff
identification cards should be worn at all times.

A Carrington College colleagues serve as escorts from 7:30 AM to 10:30 PM Monday through Thursday and 8:00
to 5:00 on Friday, and on-campus security from 6:30 PM to 10:30 PM. Any Carrington College colleague has the
authority to ask questions and request identification at any time. Criminal incidents will be referred to local law
enforcement. Criminal incidents will be referred to local law enforcement.

All crime victims and witnesses are strongly encouraged to report incidents to both campus security and local police.
Prompt reporting will ensure timely warning notices to the campus community and timely disclosure of crime
statistics.

Carrington College does not have any off-campus student housing facilities. Carrington College encourages
students who are the victims of off-campus crimes to immediately report it to the Police department with
jurisdiction over the area in which the student lives. Students are also encouraged to notify the Student Success
Center if they may miss class or assignments as a result.

The campus Incident Commander maintains a policy concerning the monitoring and recording, through local
police departments, of criminal activity in which students engaged at off-campus locations of student organizations
officially recognized by the institution, including student organizations.



Carrington College Campus

The campus is located on a small piece of land just outside the downtown Tucson area. The campus has a
maintenance staff that clean the buildings each day. The campus is open to faculty, students, and the general
public alike but all visitors must sign in and obtain a visitor badge or sticker in order to be on campus. The
campus lists the open hours on all major entrances to both buildings. Admittance to the campus during closed
hours must be arranged with the Campus Director, or with the program director of each individual program
offered on campus. Access to classroom facilities and computer laboratories is limited to those enrolled in courses
and is under the direction of each program director or their designated instructor per programmatic specific
policies.

Location Address & Building Fire Dept. Police Dept.
Phone # Phone # Phone # Phone #
Rio Nuevo Center 520-888-5885 911 911

201 N Bonita Ave
Tucson, AZ 85745

After hours 911 911 911

emergency #

SAFETY AND SECURITY

Campus safety and security is the shared responsibility of students, faculty and staff. To enhance student, faculty
and staff awareness of their responsibility for personal safety, various information and services, including but not
limited to, the following are provided throughout the year:

B Pamphlets on personal safety

Emergency safety information

Safety/security displays in the library and/or student successcenter

Use of institution publications as a forum for personal safetytopics

College inspections to consider security precautions

Escort services provided by on-duty security officer

Safety and Security Tips Personal

Stay alert and tuned in to your surroundings.

Communicate that you are calm, confident and know where you are going.

Stay away from isolated areas.

Stay on the part of sidewalks furthest away from shrubs, dark doorways and alleys.

Walk with a companion whenever possible.

Check the back seat before getting into a car. Keep doors locked while driving.

Don’t overload yourself with packages or wear shoes or clothing that restricts movement.

Avoid displaying large amounts of cash or jewelry.

Carry a purse close to your body. Carry a wallet in an inside coat or front trouser pocket.

If you think someone is following you, abruptly switch directions and walk toward an open store, restaurant or
lighted home.

Don’t hitchhike or pick up hitchhikers.

Park in well-lighted areas.

Avoid isolated bus stops at times when few other people are around.

Do not reveal your name, phone number or address to strangers.

Never admit that you are alone or that you will be away from home.

Keep an eye on neighbors’ homes or apartments while they are away and have them do the same for you.
Keep your local police department’s phone number next to your phone.



Residence

Keep doors locked at all times

Draw shades and curtains whether or not you are at home Keep money and jewelry locked in a safe place
Leave a light on while you are away or use a timer

Secure sliding glass doors with commercially available locks or a rigid wooden dowel in the track
Don’t hide spare keys in mailboxes, planters or under doormats

Make a record of your valuables and keep it in a safe spot

Don’t leave a note that says you are not in

Never prop doors open

Keep ladders and tools in a locked area

Have someone cut your lawn while you're on vacation

Vehicle

Always lock your car and remove the keys. Make sure the windows are closed.
Lock all valuables in the trunk

Never leave an ID tag on your key ring

Leave only the ignition key with parking attendants

Park in welllit areas

Office

Keep your purse, wallet and other valuable items with you at all times or locked in a drawer or closet
Never leave keys lying out

Never leave change or cash on the desk or in a top drawer

Notify security personnel of any suspicious persons or vehicles

Lock doors when working after normal hours

Report any broken or flickering lights, and doors that don’t lock properly

CAMPUS CRIME STATISTICS ARE INCLUDED AT THE END OF THIS DOCUMENT.



Sex & Gender-Based Misconduct Response & Prevention Policy

Policy Statement

This policy applies to complaints or reports of alleged sex and/or gender-based misconduct. Carrington
College (“Carrington”) expressly prohibits sex and/or gender-based misconduct which includes sexual
harassment, sexual assault, rape, domestic violence, dating violence, stalking, sexual exploitation, and
gender-based harassment. Any acts that meet this policy’s definitions of sex and/or gender-based
misconduct are a violation of Carrington’s policy, and potentially applicable state and federal law.
Carrington is committed to fostering an environment where any alleged violation of this policy is
promptly reported, and complaints are resolved in a fair and timely manner.

Creating a safe environment is the responsibility of all members of the community. Regardless of the
definitions provided below, anyone who believes they are a victim of sex and/or gender-based misconduct
should report the incident as soon as possible to the Title IX Coordinator (See “Coordinator” under
“Definitions” below for contact information) or the campus complaint administrator in addition to
seeking immediate medical and/or safety assistance.

Scope

This policy applies to all members of the Carrington community, and includes, but is not exclusive to
faculty, staff, students, Carrington visitors, volunteers, vendors, and persons related to, receiving or
seeking to receive services, or otherwise pursuing studies with the organization. It also applies, as
appropriate, to any alleged act of sex and/or gender-based misconduct that adversely impacts the
Carrington community, whether those acts occur on or off campus.

Definitions

“Affirmative consent” is the affirmative, knowing, conscious, voluntary, and mutual agreement to engage
in sexual activity. Consent can only exist free from intimidation, force, threat of force or coercion. Under
this policy, “No” always means “No,” and “Yes” may not always mean “Yes.” Anything but voluntary,
conscious, affirmative consent to any sexual activity is equivalent to “no” for purposes of this policy. It is
the responsibility of each person involved in the sexual activity to ensure that he or she has the affirmative
consent of the other, or others, to engage in the sexual activity. Affirmative consent must be ongoing
throughout a sexual activity and can be revoked at any time. While the legal definition of consent varies
by jurisdiction (See “Related Information” for link to consent statutes by state), the following general rules
apply when assessing whether consent has been/was given.

e Consent can never be assumed.

e The lack of protest or resistance does not constitute consent, nor does silence.

o  Where there is use of threat, force or restraint by the accused, the lack of verbal or physical
resistance or the submission by the victim does not constitute consent.

e The manner of dress of the victim does not constitute consent.

e The existence of a dating relationship between the persons involved, or the fact of past sexual
relations between them, should never, by itself, be assumed to be an indicator of consent.

e Consent to sexual activity with one person does not constituteconsent to sexual activity with
another person.

e A person who initially consents to sexual contact including penetration may withdraw continued
consent at any time during the course of that interaction. When consent is withdrawn or can no
longer be given, engagement in sexual activity must stop.

e Consent to some form of sexual activity cannot automatically be taken as consent to any other
form of sexual activity.

e A person cannot consent to sexual activity if that person is unable to understand the nature of
the activity or give knowing consent due to circumstances, including without limitation the
following: the person is incapacitated due to use or influence of alcohol or drugs; the person is
asleep or unconscious; the person is under age; or the person is incapacitated due to a mental

disability.



e Consent is required regardless of whether the person initiating sexual activity is under the
influence of drugs and/or alcohol.

e A power differential between people engaged in a sexual act presumes the inability to consent for
the less powerful person (e.g. the student in a student-colleague interaction; the supervisee in a
direct report-supervisor interaction).

It is not a valid excuse to alleged lack of affirmative consent that the Respondent believed the victim
consented to sexual activity if the:
e Respondent’s belief arose from the Respondent’s own intoxication or recklessness.
e Respondent did not take reasonable steps to ascertain whether the Complainant affirmatively
consented; or
e Respondent knew, or a reasonable person should have known, that the Complainant was unable
to consent because the Complainant was asleep, unconscious, incapacitated due to the influence
of drugs, alcohol, or medication, or was unable to communicate due to a mental or physical
condition.

“Clery Act” refers to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics
Act, 20 U.S.C. Section 1092(f); 34 C.F.R. Part 668.46. The Clery Act requires that institutions annually
disclose certain crimes which have occurred within a geography that includes campus buildings and
adjacent locations. Annual disclosures are released on or by the 1st day of October each year.

“Complaint administrator” is a Carrington colleague representative responsible for conducting an
investigation when a complaint of sex and/or gender-based misconduct is raised. To find the complaint
administrator at any given location or for a particular complaint, consult the location’s student
handbook, student services, or the Title IX Coordinator.

“Conduct administrator” is an official authorized to administer disciplinary proceedings for respondents
who may have violated the Code of Conduct applicable to students. A conduct administrator may serve as
the sole member or as a participant in the conduct panel. Nothing shall prevent Carrington from
authorizing the same conduct administrator to impose sanctions in all cases at a single or multiple
locations.

“Conduct panel” means any person or persons authorized by the conduct administrator to determine
whether a respondent has violated the Code of Conduct applicable to students and to determine
appropriate sanctions.

“Coordinator” refers to the Title IX Coordinator. Ms. Leigha Bentz is responsible for overseeing
compliance with all aspects of this policy and designated to receive and monitor resolution for all Title
IX reports.

“Dating violence” means sex or gender-based violence committed by a person who is or has been in a
social relationship of a romantic or intimate nature with the victim. While no form of violence is
ultimately desirable, a distinction should be made between violent acts representing an effort to exert
power and control within a dating relationship and defensive acts taken in response to ongoing verbal,
psychological or physical abuse by a dating partner.

“Domestic violence” refers to sex or gender-based violence committed by either a current or former
spouse of the victim; a person with whom the victim shares a child in common; a person who is or has
cohabitated with the victim as a spouse; a person similarly situated to a spouse of the victim under the
jurisdictional domestic or family violence laws; or any other person against a victim who is protected from
that person's acts under the jurisdictional domestic or family violence laws. Based on jurisdictional
definitions, domestic violence may constitute a felony or misdemeanor crime. While no form of violence
is ultimately desirable, a distinction should be made between violent acts representing an effort to exert
power and control within a domestic relationship and defensive acts taken in response to ongoing verbal,
psychological or physical abuse by a domestic partner.

“FERPA” means the Family Educational Rights and Privacy Act, 20 U.S.C. Section 1232g; 34 C.F.R. Part
9



99. FERPA sets certain limits on the disclosure of student records. This policy is designed to work in
tandem with FERPA, and nothing in this policy is intended to require or encourage non-compliance with

FERPA.

“Gender-based misconduct” refers to unwelcome conduct, including harassment, of an unacceptable
nature based on actual or perceived biological sex including behaviors based on gender identity,
expression and nonconformity with gender stereotypes.

“Member of the Carrington community” includes students, faculty members or staff, and any other
individuals associated with Carrington. The conduct administrator or complaint administrator shall
determine a person’s status in a particular situation.

“Notice” refers to any information regardless of whether it is direct, indirect, partial or complete received
by a colleague that indicates possible sex or gender-based misconduct. When notice is received,
colleagues are required to inform the Title IX Coordinator or their supervisor who in turn must make a
report to the Title IX Coordinator.

“One-up manager” is a colleague’s manager’s manager. It is the person responsible for receiving a
colleague’s complaint when his/her direct manager is implicated in that complaint.

“Policy” is defined as a general administrative or operational direction with broad application throughout
Carrington College.

“Rape” is any penetration, no matter how slight, of the vagina or anus with any body part or object, or
oral penetration by a sex organ of another person, without the consent of the victim and/or by force.
Rape may involve strangers or people who know one another (e.g. friend, classmate, relative, spouse or co-
worker). In these instances, rape is often referred to as “acquaintance rape.” Rape is a crime regardless of a
relationship or lack thereof between individuals.

“Sexual assault” is non-consensual sexual contact defined as physical contact of a sexual nature against the
victim’s will or without the victim’s consent. It includes any intentional sexual touching, however slight,
by direct physical contact or by use of any object, by a person upon another person, without consent
and/or by force. Rape is a severe form of sexual assault.

“Sexual contact” means the deliberate touching of a person's intimate body parts (including lips, genitalia,
groin, breast or buttocks, or clothing covering any of those areas), or using force to cause self-touching by
another person of intimate body parts.

“Sexual exploitation” occurs when a person takes non-consensual or abusive sexual advantage of another
for the advantage or benefit of themselves or any other person that is not the person being exploited by
the behaviors. Examples include but are not limited to: invasion of sexual privacy; prostitution; non-
consensual recording of nudity or sexual activity; voyeurism; knowingly exposing someone to an STI, STD
or HIV; intentional exposure of genitals in non-consensual circumstances; and sex- based stalking or
bullying.

“Sexual harassment” refers to unwelcomed sex or gender-based advances, requests for favors or other
verbal, written, online and/or physical conduct. Sexual harassment occurs when a person is the recipient
of conduct of a sexual nature where: (1) Submission to, or toleration of, such conduct is made either
explicitly or implicitly a term or condition of the student’s education or colleague’s employment; or

(2) Submission to or rejection of such conduct by an individual is used as the basis for academic decisions
about the student or professional decisions about the colleague; or (3) Such conduct is sufficiently severe
or persistently pervasive and objectively offensive thereby having the purpose or effect of unreasonably
interfering with a person’s ability to participate in or benefit from Carrington’s educational, employment,
social or other related programs.

“Sex and gender-based misconduct” is a broad term used to refer to all conduct prohibited by this policy.
This encompasses sexual harassment, gender-based harassment, dating violence, domestic violence, rape,
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sexual assault, sexual exploitation and stalking. Sex and gender-based misconduct can occur between
strangers or acquaintances, including people involved in an intimate or sexual relationship. Sex and
gender-based misconduct can be committed by any person regardless of sex, gender or sexual orientation
of the victim or perpetrator.

“Stalking” is a course of behavior directed at a specific person that would cause a reasonable person to
feel fear for personal safety, or repetitive, menacing pursuit, following, harassing and/or interfering with
the peace and/or safety of another.

“Code of Conduct applicable to students” refers to the policy titled “Code of Conduct” which is
accessible in the student handbook. It outlines students’ rights and responsibilities, as well as the process
by which action may be taken against a student for Code violations.

“Student complaint procedure” is the vehicle by which students can bring to Carrington’s attention any
complaint relating to their experience with Carrington or a member of the Carrington community. It is
the mechanism for investigating and attempting to resolve complaints raised by students. The student

complaint procedure can be found in the student handbook (http://students.carrington.edu/student-
handbook/)

“Stranger” and “Non-stranger” are terms to describe the association between a Complainant of sexual
harassment or sexual misconduct, and the Respondent. A “Stranger” is a person(s) not known by the
Complainant at the time of the alleged sexual harassment or sexual misconduct. A “Non-stranger” is a
person(s) known by the Complainant, whether the person(s) is known casually, intimately, or for a short
or long period, at the time of the alleged sexual harassment or sexual misconduct. Carrington College’s
Sex and Gender-Based Misconduct Response and Prevention Policy applies to misconduct involving both
Strangers and Non-strangers, occurring on- or off-campus.

“Title IX” is a federal law which prohibits sex and gender discrimination in U.S. education. Under Title
IX, sex and gender-based misconduct are forms of discrimination that require investigation and
appropriate remediation when students, colleagues, or other members of the educational institution’s
community are impacted. Title IX is enforced by the U.S. Department of Education.

“VAWA” refers to the Violence Against Women Act, 34 CFR Part 668. VAWA supports community
resources for victims of rape, sexual assault, stalking, dating violence and domestic violence and articulates
expectations regarding the management of related concerns when a report is made to representatives of
U.S. colleges and universities.

“Carrington” means Carrington College.

Policy Statement
Prevention and Awareness

Acts that are deemed to fall within the scope of this policy are violations of the Codes of Conduct, as well
as the expectations of members of the Carrington community. These acts may also be crimes. In an effort
to increase the likelihood of intervention and reduce the risk of sex and/or gender-based misconduct
from occurring among its students and colleagues, Carrington is committed to providing primary and
ongoing awareness and prevention programming.

Primary and ongoing awareness and prevention programs will cover the continuum of issues
contemplated by this policy. Themes will include situational awareness and prevention strategies such as
bystander intervention and other forms of risk reduction. While bystander intervention specifically refers to
the safe and effective ways in which third parties can intervene to thwart sex and/or gender-based
misconduct, risk reduction also encompasses various strategies to eliminate or reduce risk of harm by
avoiding or removing oneself from situations that are dangerous or uncomfortable.
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Auwareness programs are events that occur online or in person that request active engagement of community
members. It is the expectation and responsibility of each member of the Carrington community to
participate in programming which will assist with ongoing prevention efforts, as well as effective and
efficient identification and response when sex and/or gender-based misconduct does occur.

Primary prevention and awareness programming will include a comprehensive online education platform
intended for viewing by all colleagues and students, as well as student- facing vendors if necessary and
appropriate. The program will be completed by:

e New students and transfer students: within the student’s first six week of education

e Returning and continuing students who did not take the training as a new or transferstudent:
within the student’s first six weeks of return to education.

e Colleagues by the date stated in email notification.

e Specific vendors by the date stated in email notification

Access to the primary prevention program and its contents will be ongoing throughout the participant’s
relationship with Carrington. Members of the Carrington community are encouraged to visit this
resource regularly for personal, professional and academic purposes.

Ongoing prevention and awareness campaigns are public service announcements and campaigns, as well as
messages and activities integrated into the day-to-day fabric of the academic community. These initiatives
are intended to reinforce increased awareness regarding sex and/or gender-based misconduct and
prevention strategies throughout the year. Carrington will continually seek formal and informal ways to
incorporate additional awareness and prevention strategies, e.g., active and passive educational campaigns
such as social norms poster campaigns, newsletter articles, presentations and volunteerism with local
community resource agencies. When additional ongoing education is provided, the organizer will report
that event, activity, or effort to the Title IX Coordinator for recordkeeping and quality assurance
purposes. Toolkits including ideas and resources that support ongoing efforts and are related to the
primary prevention and awareness programming will be made availableto any campus upon request.

Additional training will be delivered to colleagues responsible for responding to reports of sex and/or
gender-based misconduct, including but not limited to complaint administrators, conduct administrators,
conduct panelists, and appeal reviewers. These colleagues should complete the primary prevention and
awareness programming described above, as well as remote or live training and/or consultation with the
Title IX Coordinator before and during management of an allegation within the scope of thispolicy.

Reporting

Victims may file a formal complaint with a designated local campus administrator or through the Title IX
Coordinator.

Leigha Bentz

Manager, Student Affairs
Title IX Coordinator
415-635-2862

studentaffairs@carrington.edu

Reports can also be made by emailing titleIX@carrington.edu.
If a victim wishes to access local community agencies and/or law enforcement for support, Carrington
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will assist the victim in making these contacts.

Anyone may make a report regarding any information pertaining to violations of this policy. All
Carrington colleagues (faculty, staff, administrators, and student workers) are required to immediately
provide any information received about any actual or suspected sex and/or gender-based misconduct
impacting the Carrington community to appropriate officials with some very narrow exceptions discussed
elsewhere in this policy (see “Confidentiality”).

Regardless of how notice is received, reports may prompt a need for Carrington to investigate.

Any individual wishing to discuss a situation within the scope of this policy without triggering an
immediate investigation should seek referral to mental health counseling services.

Individuals experiencing misconduct in violation of this policy are also always are free to notify the U.S.
Department of Education:

Office of Civil Rights (OCR) - Headquarters
400 Maryland Avenue, SW
Washington DC 20202-1100
Customer Service Hotline #: (800) 421-3481
TDD#: (877) 521-2172
Email: OCR@ed.gov
Web: http://www.ed.gov/ocr
Regional Offices: http://www2.ed.gov/about/offices/list/ocr/addresses.html

Support and Resources

The Carrington official who receives notification of alleged sexual and/or gender-based misconduct will
offer appropriate support or refer the victim directly to immediate assistance. Assistance may initially
require supported access to local medical, mental health, legal or law enforcement resources and could
include academic accommodations, changes in housing for the victim or a respondent student, changes in
working situations and other arrangements as may be appropriate and available (such as limiting orders,
campus escorts, transportation assistance, or targeted interventions). No victim is required to take
advantage of these services and resources, but Carrington provides them in the hope of offering help and
supporting minimal disruption to access to academic programming or the workplace. If circumstances
related to an incident change over time, these and other supportive accommodation options may be
revisited. Carrington may also provide referrals to counseling services, at the victim’s option, including
but not limited to the confidential colleague and student support services outlined above (See
“Reporting”). Local resource lists can also be found through the Student Success Center. A brief list of
national and international referral sites can be found at the end of this policy.

Disciplinary Review and Action

Acts of sex and/or gender-based misconduct are subject to disciplinary action. Disciplinary action is not
intended to determine criminal responsibility. Rather it is intended to identify and respond to violations
of Carrington policy and community standards. Separate and distinct disciplinary action may also be
considered in instances of retaliation against those who, in good faith, report or disclose an alleged
violation of the comprehensive policy, file complaint, or otherwise participate in the complaint resolution
procedure. Failure by a respondent to adhere to interim protective measures will be considered a form of
retaliation or an extension of the initial allegations. Carrington will utilize the preponderance of evidence
standard to determine if a violation of the Sex and Gender-Based Misconduct Response and Prevention
Policy occurred. The